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Chapter 1
Policies and Procedures

Forward

The Safety, Health and Welfare at Work Act 2005 came into force on the 1 September 2005.
It imposes on all of us duties of both a general and specific nature aimed at ensuring and
improving health and safety at work. The organisation wishes, through the preparation and
issues of this procedure, to convey the importance it places on measures, which promote
health and safety at work. The organisation recognises that to safeguard the health and
safety of employees, sub-contractors, visitors and the general public who may be affected by
our activities, it is the duty of all concerned to do everything reasonably practicable to create
and maintain safe working conditions. An important note is with regard to the changes of
legal definitions which occurred in the SHWW Act 2005 (See rear of this document for
definitions).

The safety management system was first compiled in 2007 and in line with good practice this
document was comprehensively reviewed in 2009 and 2015. This was to ensure compliance
with the regulations drafted in the preceding time e.g. the Safety and Health at Work
(General Application) Regulations 2007. All risk assessments were reviewed with the aim of
ensuring the document was a working and live document for the ongoing successful running
of Dance House. Special attention was given to the staging of events within DanceHouse.

Management Team

As the Chief Executive, we have overall responsibilities for the implementation of the
organisation’s health and safety policy. Within this role we are committed towards developing
the organisation's health and safety policies and procedures, keeping the policy under regular
review and liaising with all supervisory personnel to ensure that they have the information
and the training aids to communicate the organisation’s health and safety policy to the staff.

Supervision

The manager is responsible for the safety of both the employees and workplace areas under
their control. These responsibilities include the communication of the safety policy to all
employees and sub-contractors in relation to training, accident / incident reporting and
enforcing the organisation rules.

Employees

It is the duty of every employee to take reasonable care for his/her own safety, health and
welfare and that of any other person who may be affected by his/her acts or omissions while
at work.



ORGANISATION
SAFETY STATEMENT

Dance Ireland believes that one of its most important functions is the prevention of
accidents and occupational iliness. We do not wish any of our employees or any other person
to suffer as the result of our activities or work processes. We intend to comply rigorously with
all safety, health and welfare legislation and codes of practice currently in force.

We provide, so far as is reasonably practicable:

Safe place of work.

Safe plant and equipment.

Safe means of handling and transporting articles, substances and people.
Adequate training, instruction, information and supervision.

A safe place of work with safe access and egress.

A safe and healthy environment.

Adequate welfare facilities.

Consultation with employees on all aspects of safety, health and welfare.
The means of effective evacuation in case of an emergency.

We must ensure, so far as is reasonably practicable, that the way we undertake our daily
tasks does not affect the safety, health and welfare of persons who are not our employees,
such as our contractors, sub-contractors, visitors and passers-by.

We remind you, as our employees, hirers of studios at DanceHouse and others who will use
the premises, of your duty to look after your own safety, health and welfare and ensure that
you do not endanger others by act or omission and that you must co-operate with us as your
employer in meeting all our legal obligations.






